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The magazine will be a local 
resource for women’s perspectives 
on events, news, and hot topics in 
the city. Our mission is to provide 
unique and fresh insights and 
opinions on a variety of topics 
shared by women contributors 
throughout Bristol. The magazine 
is accessible to anyone in Bristol 
and is free for our readers. 

At Bristol Woman we know 
that girls and women today face 
problems that are often subtle 
or misunderstood. Despite shifts 
in attitude and changes in the 
law, women are often unheard, 
isolated and face discrimination. 
This is costly both to women 
and to society. As a local group 
of women, Bristol Woman 
is our chance to balance the 
under-represented views and 
perspectives of women. This way 
we ensure diversity from typical 
mainstream publications and 
highlight issues that are important 
to us! It is truly inspiring that 
despite ingrained inequalities and 
ongoing discrimination, women 
are fi nding the strength and the 
confi dence to tell their stories and 
their views. 

Many women have shared their 

stories and perspectives in this 
current issue. But there are many 
more of you out there! We would 
like to urge you to respond to 
our articles, tell us your stories, 
engage in dialogues with other 
women and contribute to the 
magazine. 

Our experience working with 
women tells us that the most 
inspirational women are the ones 
we meet every day – ordinary 
women with extraordinary 
lives.  The mother on a low 
budget fi nding creative ways to 
raise her children, the working 
woman who works full time and 
also manages the household, 
the woman who suffers from 
depression and seeks help, the 
woman who despite years of 
domestic abuse thinks she can 
make a good life for herself. 
Through Bristol Woman we 
would like to highlight these 
stories. Highlight YOUR stories! 
We would be happy to hear your 
thoughts and comments via 
social media, email, phone and 
even in person. Join us in getting 
the Bristol Woman magazine and 
community off the ground and 
fi rmly into action on behalf of all 
women in Bristol! 
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Sian Webb
Joint Co-Editor

Sian moved to Bristol in 2009 
for a Masters in Gender and 
International Relations at the 
University of Bristol. She 
works part-time as a Co-
ordinator for Bristol Women’s 
Voice and volunteers for 
several women’s charities 
both in Bristol and 
internationally, ranging from 
supporting survivors of 
sexual violence, rehabilitating 
sex workers, research and 
communications within 
gender and development, and 
blogging about women issues 
across the globe.

Bernie Ritchie 
Joint Co-Editor

Bernie Ritchie is a freelance 
marketing and brand 
communications consultant 
with many years of experience 
in communications agencies, 
marketing leadership roles in-
house and independent consulting 
assignments. She has an MBA 
from Warwick Business School 
and her work has also included 
communications work in the 
women’s campaigning arena. She 
moved to Bristol from London 
in early 2007 and loves both the 
dynamism and spirit of the city 
and being a woman in Bristol. 

Cezara Nanu  
Founder & Editor
in Chief, Bristol Woman

Cezara Nanu is a social 
entrepreneur and women’s rights 
activist in Bristol.  She has over 
10 years experience working with 
women from Eastern Europe to 
New York and California around 
issues like traffi cking, gender 
violence, and forced labour.  
Cezara is the author of several 
book chapters, and has done 
editing work for Anti Slavery 
International, the United Nations, 
and Fawcett Society. She moved 
to Bristol in 2007 for a PhD at the 
University of the West of England 
and has fallen in love with 
the city. 



4

The Bristol Woman team met up with local 
singer and musician, Makala Cheung, recently 
to discuss her take on being a Bristol Woman 
for our spotlight Q&A section in the magazine. 
Here’s what she had to say…! 

Tell us about what being a Bristol 
Woman means to you.

I think there are lots of things about Bristol that 
I love, and I feel so lucky to have been born and 
grown up here. Now I enjoy the new experience 
of living in Bristol as an adult, wife, mum and 
musician. I love that many of the things that make 
Bristol special are key to my own being, like music, 
creativity, a great mix of both urban city party life 
and tranquil greenery (I love partying and being 
in nature, a festival probably being a great mix of 
those…yay Brisfest!). I also feel lucky that Bristol 
has so many strong women that I can look up to. 
And love the idea of Bristol Woman! 

Tell us about your life in Bristol - and how you 
arrived at being a successful and up and coming 
Bristol singer?

Well right now I am striving to do my best in all 
the parts of my life, though sometimes I do just 
dream about the period of my life when I used to 
work in retail until late then come home and fl op 
on the sofa! But no, I wouldn’t give up everything 
I do now. I work four days at Knowle West Media 
Centre running digital projects (often around 
wellbeing or the environment), and I also have a 
gorgeous husband and beautiful daughter that I 
want to give my attention to. I’m a big lover of my 
family and friends are my everything too…friends 
are the family we pick for ourselves! 

My average weekday is work until 5, family time 
until 8, music time until midnight (rehearsals, gigs, 
videos, and all admin music related). Weekends 
are a mix of music and family and friends. There’s 
often an overlap, for example my last 3 videos were 
made with my friend (Bristol Beat), my sister (You 
Lit My Fire), my daughter and her school friend on 
a whim during the Easter holiday weekend (Drop). 

IMAGE © Tanya Hazell
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Mondays are usually totally devoted to music, usually in 
the studio. After working with various people, doing a few 
performances here and there, and getting some radio play 
and really nice support from local stations like Ujima I 
decided to properly fi nish a 5 track EP. In the last year 
I’ve released 3 EPs and I’ve just fi nished my new 
album that’s due out for Chinese New Year 2014, 
and will be launched at the Chinese New Year 
celebration event at Bristol Museum on Park St.

I couldn’t have done it without all the support 
of encouragement and inspiration I found in 
all the people around me. You Lit My Fire 
was a dedicated to all my musical friends 
like Jagos, Mos Deep, and Deep another 
rapper I’ve worked with, who all brought 
me out of my ‘musical’ shell! Even now, I 
am always surprised and so grateful for the 
positive responses I’ve had from bloggers, 
local media including The Post, BBC Bristol, 
BBC Introducing West, Ujima Radio, BCFM, 
Audiophiles.

Plus I’m so lucky for all the time my friends 
give me to do my artwork and photography like 
Unearthed and Tanya Hazell, the producers, DJs, 
musicians. And when they say they don’t mind 
because they believe in me, that is just the most 
lovely thing of all. At the end of the day, if it goes 
no further than this, I will never forget the people 
that believed in me, and gave their time for me.

Do you fi nd Bristol a good city to live in for 
music experimentation?

Oh wow! Yes indeed! Everywhere I go I get 
inspired, from hearing all the brilliant local 
music, to all the places I go. I love going to see 
art exhibitions in the day and I’d also happily be out 
clubbing until 6 am. Music was always inside me ticking 
away, now I’ve opened the bag the sweets keep spilling 
out! Everything I do seems to get me singing lyrics, or 
making stupid beatboxing noises! …I just need to get to 
the piano or a studio quick enough to lay it all down! It’s so 
cool that everyone I meet on the music scene say they came 
to Bristol because of the music scene here, and also lots say 
it’s a green place to live too. So contrary, but so true!
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What is your mantra for life? 

Be true to yourself, and know that 
only you are responsible for your own 
happiness, but also can spread happiness 
to others. All I want for anyone is 
happiness. 

Do you feel that Bristol is a multi-
cultural city - and what attracts you 
most about its multi-cultural nature?

I do yes, and I love it!  I could go on, 
but my lyrics in Bristol Beat were like 
my love song for the city and everything 
it has to offer, I fear I may just end up 
reciting the lyrics! ”Lights in the city, 
looking kinda pretty, a place to explore, a 
lot at your door…”

Do you have ongoing links with China 
- and any plans for taking your music 
to China?

I’m a Bristol China Partnership 
Ambassador, which basically means that 
I get involved in what they do, especially 
the culture side, and they support me 
and my musical endeavours too. I would 
love to go back to China, I went to Hong 
Kong once when I was twelve and I 
loved it so much, it felt like coming 
home, even though I had never been.

My great Uncle Chow Chong was 
apparently a famous singer back in the 
day, he was the fi rst person to do a pop 
song in Cantonese [rather than the more 
widely spoken Mandarin]. As soon as 
I found that out, I knew where I got 
my music from, as my parents are both 
computer programmers. Although I have 
always thought my dad has the most 
soft and calming voice, I love it when he 
sings in Chinese….and in fact my mum is 
very creative, she just doesn’t let it show 
very often!

IM
A

G
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Tell us about your life and music plans for 2014

I’m releasing the album (my fi rst long play, with 
ten tracks) for Chinese New Year 2014. It’s called 
River, for many reasons: 
- I didn’t over-think the music, I tried to just let it 
fl ow out.
- I feel like musically I’ve come from somewhere 
and done little trickles of music and then more and 
want it to go somewhere too, it’s like a journey
- I cried quite a lot during the last 4 months of the 
6 months in the making, my bass player in my 
live set up, Dan Hill (aka Hugo Bass) he passed 
away in May. It was a huge shock for everyone, 
and a really sad time. One of the songs on the 
album I wrote within the fi rst week, I don’t think I 
would have got through it if my sister hadn’t been 
there for me, and forced me to write and sing and 
express how I was feeling. She said every time I 
miss him I can sing my song, and she was right, 
even now it helps me so much.
- Plus I love Bristol - and its history and growth as 
a city is based on the trade using the river, so it’s 
like a little secret whisper of my city, except now 
I’ve said it I suppose it’s not 
really secret is it!

The album has just been fi nished, so now I’m 
fi nalising the artwork, making the videos and 
starting to gig the songs at the moment. I’ve 
already started planning and will soon be writing 
the next album, so I’ll probably spend a lot of 
time in the studio still next year, but then I also 
want to gig even more than I am now. I suppose 
the problem is as with most people there aren’t 
enough hours in the day!

I’d love to go back to Hong Kong one day when I 
can afford it. Recently I’ve got a bit bad at doing 
all the other stuff in my life that’s important to 
me, like martial arts (I used to teach Karate, 
and learn Kung Fu), dance (I used to volunteer 
choreography at a local club), I was learning 
Cantonese, but it just got to the point where I 
had to decide to make my main personal time be 
all about music, but I hope to get a little of this 
back into my life from now really, not even wait 
until next year! Even if it’s doing online Chinese 
lessons, dancing in my kitchen to the radio while 
tidying up, and mimicking the moves while 
watching Kung Fu fi lms in the front room with 
my family (Kung Fu Hustle if there’s no kids like 
our little nephews staying, otherwise its family 
friendly Shoalin Soccer!)

IM
AG
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Well, sisters, it’s bad everywhere and Bristol is no 
exception. I am often asked if domestic violence 
and abuse is on the increase, as people see more 
and more about it in the press, TV and internet. The 
bad news is that the latest published fi gures showed 
that there were 7,500 domestic violence and abuse 
incidents reported to Bristol police in one year 
(2010-11), but this is less than one-third of what 
probably actually happened.  The good news is that 
there is evidence that domestic violence and abuse 
reduced, at least from 2001 to 2008. 

But I worry that some people are complacent about 
the situation. The good news here is that the Bristol 
Quality of Life survey showed that, compared to 
when the Council fi rst asked in 2008, fewer people 
now see domestic violence as a private matter 
and that a high proportion of people recognise it 
as coming from power and control. The bad news 

is that from my experience of talking to 
people, including to my local Neighbourhood 
Partnership in  Bishopston, Redland and 
Cotham, that too many people think that only 
poor people do this and not wealthy. Not true! 

We have come a long way in Bristol and the 
publicity campaigns marking the November 
25th Elimination of Violence Against Women 
day this year will be no exception. More and 
more professionals in all sorts of agencies are 
prepared to listen and give support. As we face 
another round of budget cuts in April 2014, we 
need to concentrate on giving true quality of 
service to survivors of domestic violence and 
abuse, and their children, and giving a clear 
message of zero tolerance to abusers. 

When elections come round in May 2014 
and 2015, this is one of the few chances we 
have to ask probing questions and vote for the 
people who undertake to deliver. We all have 
a responsibility - in our own families, with our 
work colleagues, behind the closed doors of 
our friends’ and neighbours’ homes – there is 
something that we can all do to end the misery 
of domestic violence and abuse. 

Lesley Welch 
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National Domestic Abuse helpline (24 hours) – 0808 2000 247

Next Link – crisis support and safe housing in Bristol – 0117 925 0680

FGM Support East and Central Bristol – 0117 903 6500

One25 – reaching out to women trapped in sex work – 0117 909 8832

Bristol Rape Crisis Helpline (SARSAS) 0117 929 8868 or 0808 801 0456
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For the past two years, as well as my local role as 
an MP representing some 90,000 constituents in 
East Bristol, I have also held a shadow portfolio in 
Labour’s foreign affairs team, covering international 
human rights issues. It was in this role that I spoke 
at a recent event, on Women’s Rights and Foreign 
Policy, highlighting some of the abuses faced by 
women around the world. 

There was the 15 year old girl in the Maldives, 
raped repeatedly by her stepfather, who gave birth 
to a baby found buried outside her home. When 
questioned about it she confessed to sexual relations 
with another adult male and was sentenced to 100 
lashes by the court for pre-marital sex. There was 
the gang rape of a 23 year old on a bus in Delhi, 
who died of her horrifi c wounds.  In Somalia, a 
woman was sentenced to one year in prison after 
alleging she was raped by security forces. The 
journalist who interviewed her was also jailed. And 
in Morocco, a 16 year old committed suicide after 
being forced to marry the man who raped her. Most 
horrifi c of all, there was the recent case of an 8 
year old child bride in Yemen, who died of internal 
bleeding on her wedding night, having been forced 
to marry a 40 year old man. 

Although this is a grim list, there are positive signs 
that things are changing and can be changed. The 
young woman in the Maldives was pardoned by 
the Supreme Court and the convictions in Somalia 
were overturned. There were protests on the streets 
of India calling for justice after the gang rape 
victim died, whereas often before such cases were 
swept under the carpet. In Morocco, the law has 
now been changed so that a rapist cannot escape 
justice by marrying his victim. 

Progress is being made, but it is slow. On February 
14th this year, we saw the birth of “One Billion 
Rising” as women in 207 countries around the 
world spoke out against gender-based violence, 
forced marriage and FGM. In England and Wales, 
two women a week die at the hands of a violent 
partner, or former partner. The Offi ce of National 
Statistics reported earlier this year that only 1 in 
30 rape victims will see their attacker convicted 
(although many of course do not report their rape, 
and there has been a welcome rise in the number 
of successful prosecutions when victims do). And 
we have still not seen any prosecutions under 
the anti-FGM laws, although some tremendous 
campaigning, both in Bristol and nationally, has 
done a great job to help raise awareness over the 
past few years. 

It is so important that we continue to speak out 
against gender-based violence, both here and 
abroad. We will mark one Billion Rising in our 
own way in Bristol next year, in solidarity with 
women around the world, and I hope that many 
readers of Bristol Woman will join us. 

Kerry McCarthy
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Across the world, 1 in 3 women will experience 
gender-based violence. That’s over 1 billion 
women and girls. One billion women and girls who 
will be beaten, raped, abused, assaulted, mutilated, 
murdered – simply because they are a woman. 
Statistics released by the World Health 
Organisation earlier this year starkly reveal the 
extent of gender-based violence across the globe. 
They found the lifetime prevalence of intimate 
partner violence and non-partner violence against 
women ranged from 45.6% in Africa to 27.9% in 
the Western Pacifi c and was at 32.7% in the ‘high 
income’ countries such as the UK and USA. 
These numbers are shocking. But they are not 
surprising. 

Often when we talk about global violence against 
women and girls, the conversation turns into one 
about ‘culture’. It becomes an argument about how 
it happens ‘over there’ because that’s how specifi c 
cultures treat women. 

But what these numbers show is that violence 
against women is not a respecter of class 
or race or religion or country or region. It 
happens across society, across the world, 
across cultures.

It happens because in every region, in every 
country, in every sector of society, some men 
believe they have the right to abuse women. 

Our culture gives those men the green light to 
abuse. We give them the green light when we 
doubt women, and victim blame. We give them the 
green light when we say abusers are good fathers 
and upstanding members of the community. We 
give them the green light when we report men 
who murder their partners as being provoked by 
her behaviour – even when that behaviour is her 
leaving him because of his violence. We give 
them the green light when we buy their records, 
when we read their books, when we watch their 
fi lms. We give them the green light when ministers 
refuse to make sex education that includes consent 
and respect mandatory. We give them the green 
light when we laugh at rape jokes. We give them 
the green light when we close down refuges so 
women have nowhere to go. We give them the 
green light when we refuse to face up to the reality 
of the extent of violence against women and girls. 

Across the world, we allow and make excuses for 
the men who choose to abuse women. As a result, 
we have reached a point where violence against 
women is now recognised as a global crisis.

So what can we do? The answer to me lies in 
feminism. Feminism is the social movement to 
liberate all women from patriarchy – and it is our 
tool to end violence against women. Feminism 
promotes women’s bodily autonomy and demands 
an end to a world where women are abused with 
impunity. It stands up against a rape culture that 
places all the emphasis on victims and survivors 
and ignores the responsibility of perpetrators. It 
promotes sex and relationships education that 
talks openly about consent and respect. It aims to 
challenge a culture that gives some men a belief in 
entitlement over women’s bodies. Feminism does 
all of this, and we have seen some real success 
in changing attitudes. But we cannot continue to 
bury our heads in the sand when one billion of the 
world’s people are abused simply because they are 
women. It’s not good enough. It has to change.

Sian Norris
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‘Mummy why’s your arm all 
squeezy?’ - was how my four year 
old greeted me this morning. 
A few years ago this kind of 
comment would have induced 
a feeling of mild panic “don’t 
children say what they see?” “that 
means I’ve put on weight” “my 
little boy thinks I’m fat!!”
My mind would have gone 
into overdrive, trying to think 
of a reply which would have 
convinced him that my arm isn’t 
so squeezy after all and that 
mummy was, in fact, thinner than 
he fi rst realized, then I would 
have gone and consoled myself 
with a packet of cardboard 0 fat, 0 
cal, 0 taste biscuits in an attempt 
to make them less squeezy. 
Then I would feel happy, and in 
control.
…until the next time
 
Mummy what are those holes in 
your face? (years of teenage acne 
have taken its toll on my pores)
Mummy why have you got 
crumbs in your armpits? (maybe 
they hadn’t seen a razor as 
recently as they should have)

Mummy are you pregnant? Are 
you having twins? (no and, err, 
no)
Mummy what are those special 
pants for? (I’d just had a 
cesarean) can you catch fi shies in 
them?

Kids home in, like a dart to a 
bullseye, onto stretch marks, 
spots, scars and bingo wings. 
Carefully dismantling any social 
norms, and trampling right over 
elephants sitting in the room. 

In our perfection-obsessed 
culture, we don’t give our self-
esteem deprived bodies a break, 
even when we’ve had a baby. 
No sooner has a celeb popped 
a sprog, the lines are red hot to 
their personal trainers/dieticians/
life coaches with magazines 
desperate to know what the 
new regime will be to lose the 
bumpage – and most importantly 
how long it will take. The celebs 
who get back to skinnyville in 
the least amount of time are 
revered and emulated.
 
Hands up when the Duchess of 
Cambridge Catherine carefully 
walked down those London 

hospital steps clutching His 
Royal Newborn, who took a 
sneaky peak at the post natal 
bump?
Honest injuns. I did! We all did, 
didn’t we.
 
A few months ago I came across 
a blog written by Mary, a fellow 
mummy who lives across the 
pond in the USA. She had that 
all too familiar moment with her 
little boy when one morning, she 
got out of the shower, and he 
remarked “mummy, your belly is 
funny.”
 
Instead of the familiar sense of 
shame she normally felt...

Mary stopped and realized that 
those lines and marks on her 
tummy told a story.
 
Her story of when her little boy 
grew inside her, and how her 
body stretched to accommodate 
that little miracle of a baby – who 
became the wonderful, cute, 
funny, inquisitive boy who stood 
before her now.
 
My body tells a story of two 
diffi cult, but amazing births, of 

Jane Rogers
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the wonders (and life saving) 
advances of medical science, of 
playground antics, of chicken 
pox and watching Jumbo while 
curled up on the sofa with my 
daddy, of teenage hormones, of a 
small but spectacular fl ight over 
a speed bump during a race, of 
the day I realized I loved the man 
who would eventually become 
my husband as he bandaged my 
hand which I’d cut. 

This is my story. Imprinted on my 
body, and on my mind, my story 
makes me - me.

So when that moment comes, 
as it will, when your child, 
is standing before you with 

a questioning look on their 
face, having just dropped that 
“mummy’s got wobbly bits” 
bombshell, stop for a moment 
and tell them about how your 
body carried them for 9 months, 
how they were fearfully and 
wonderfully knitted together in 
your womb, and how your body 
tells that story with its beautifully 
unique lines, folds and scars.
 
Because one day our children 
will be standing in our shoes. 
With marks, scars (and wobbly 
bits!) of their own. Let’s not pass 
on our sense of body shame so 
deeply programmed into us by 
our culture (yes statistics tell us 
even boys feel this) but a healthy 

appreciation of the journey of life 
and the beautiful timelines that 
leaves on our bodies. 

 To read Mary’s blog “these are 
the lines of a story” go to www.
stevewiens.com 

Jane, 33 lives in Bristol with her 
husband and two young boys. 
She is passionate about being a 
mum and the issues that we face 
including diet and fi tness, mental 
health issues and money matters. 

Contact Jane at

motherhood@bristolwoman.org.uk
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Bristol based arts project 
Mother in the Mother will 
be exploring stories from 
local mothers, daughters and 
grandmothers over 
the next 2 years.
This is the story of Tamzen.

I had a very happy transition into 
motherhood, almost euphoric. 
My fi rst pregnancy was brilliant, 
I’ve never been so happy in my 
body. The second pregnancy was 
a lot harder. Both births were 
empowering experiences but I 
struggled a lot more with two 
children. I felt just as much love 
for my baby but I didn’t feel 

so euphoric, I felt a lot more 
isolated.

I found that I struggled 
with my body image after 
pregnancy, but I also felt a 
lot less self absorbed. 

Becoming a mum made me 
tackle issues from my childhood 
as I was fearful not to pass on my 
own issues. Having my children 
made me really question the 
parenting I had received, good 
and bad. 

Mostly I have good experiences 
of my mother as a child, but this 
also included long periods of 
absence. I remember her being 
the main person in my life and 

doing loving and fun things up 
to the age of 3. Then for quite a 
few years I only remember my 
dad, as he had taken me to live 
with him. I was meant to see 
her as well as we lived close by 
but he was very dominant and 
aggressive, making it very hard.
Now, as a parent I know I would 
never allow someone to do what 
my dad did to my mum but I 
don’t feel any blame or anger to 
her about it. There were periods 
that I did live with her and I have 
very happy memories  of these 
times. As I got older I realised 
how she struggled with worrying 
about things, that she could be 
overly pessimistic and was not 
very good at standing up for 
herself.

Pippa Robinson

IN THE MOTHER STORY
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As a teenager, my mum was pretty hands off in 
that she trusted me to make my own decisions 
and supported me in them. On refl ection, more 
involvement would have been good, but she 
was always accessible. She is deeply loyal and 
supportive of all her children, both very moral 
and lots of fun. My mum is a friend as well as a 
mother.

I have a very good relationship with my mum. 
We are very close and she is always there for 
me. I am however quite aware of how bad she 
feels about the fact that I was with my dad and 
not her. I am now fully aware of how horrible the 
situation would have been for her after having 
children myself. We have talked about it but I 
know it could be explored more.

I do think how I was mothered affects the way 
I mother. I have worked hard, however, to 
choose the aspects I feel are more positive than 

others. Overall, I hope I’m passing on some of the 
amazing qualities that my mother possessed. And I 
do feel I am stronger in myself.

My mum has a great relationship with my kids, I 
only wish they got to see more of her.
Overall becoming a mother has been a very 
healing experience. It is more fulfi lling than 
anything I have ever done before, but also the 
hardest and most frustrating thing. I experience 
moments of pure joy followed by times when my 
patience is pushed to its limits.

The biggest challenges of parenthood have been 
having to stand back and let my daughter struggle 
with things on her own. The biggest rewards have 
included watching the relationship blossom and 
strengthen between my two children.

www.facebook.com/motherinthemother
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Having two young daughters that are heading into the 
minefi eld that is puberty; my goal is to keep them as 
balanced as possible, offering advice that will help them 
to accept their changing bodies. This is a tricky thing to 
do when everywhere we look we are surrounded by the 
multimillion pound marketing of the thin ideal and body 
control. Dieting products, pills and potions, and body-
altering procedures claim to improve or fi x problems with 
our bodies, which ultimately alters our sense of control.  
Let’s just take a moment to refl ect on what these messages 
communicate to us? That perhaps as we stand here today, 
we could be better? thinner? happier? The pursuit of a lean, 
fat-free body is based on distorted beliefs about health, 
virtue, eating and appetite. Persistent messages about our 
physical appearance can encourage negative evaluations 
of our bodies, driving the desire to lose weight. The cult of 
slenderness which is based on an unattainable or illusory 
ideal has become the norm over the years, which is leading 
to discomfort for many women as they are bombarded 
with advertisements and messages about how to fi t in. And 
what happens if you don’t?

It is easy to blame the media for body image issues, but 
it is in fact health experts that are constructing those who 

are overweight as lazy and morally wanting. This is 
giving us permission to intervene in people’s lives on 
a daily basis and publicly monitor the body shapes of 
others. Many initiatives aim at remedying the problem by 
rounding up all the misfi ts so that they can be ‘fi xed’ with 
exercise or nutritionally balanced meals. This is what we 
should be critical of; we absolutely need to examine and 
challenge the powers and control in policy and practice. 
Discussions that focus on weight and exercise nurture 
attitudes towards diet, health and education. This creates 
problems of depression in otherwise healthy adolescence, 
and positions people for individual failures. Parents and 
healthcare providers have a responsibility to talk about 
media and health style issues with children. However, 
this makes a massive assumption that they are able to 
look beyond the surface and critically evaluate ‘expert’ 
knowledge which is creating our understandings of what 
is culturally acceptable. We must move beyond individual 
understandings to incorporate societal practices.  

This is a public issue that calls for an examination 
of Western ideals, challenging how these ideals 
structure and limit people’s lives. Young people need 
to be educated with the skills to critically evaluate and 
challenge cultural messages, including expert knowledge, 
if they are to stand any change of accepting their bodies 
and avoid prejudices, exclusion, self-loathing, starvation 
or excessive eating. If I can help my daughters to accept 
themselves and be comfortable in the skin they are in, 
then I will have done well.

Sam Stone
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I WAS THE ONLY WOMEN CANDIDATE 

IN THE ELECTION TO BE THE MAYOR OF 

BRISTOL LAST YEAR.

The election process had a profound effect 
on me in that being the only woman opened 
my eyes to the continuing gender inequalities 
in our city.  For me, women’s leadership is 
fundamental to addressing these inequalities, 
but we need to look at the barriers facing 
women leaders. For example, I bet that many 
of you women reading this article are leaders, 
but do you see yourself as a leader, and if not, 
why not ?

WHY WE NEED WOMEN LEADERS !

One of the joys of living in this city is the 
festival of ideas. Earlier this year I went to 
a talk by Professor Ian Robertson who has 
written a book called, “The Winner Effect”. 
The book is about the psychology of power, 
what power does to your brain. His blog, “How 
men are greedier than women and brought 
down the banks” illustrates his point.  He says 
that  “women have approximately half the 
risk of becoming addicted to drugs than men 
and they are also much less likely to suffer 
another type of equally-devastating addiction 
– compulsive gambling. It may seem strange 
to consider gambling an addiction similar 
to heroin or cocaine addiction, but it is. It is 
because money can have drug-like properties 
and acts in similar ways to drugs, namely by 
hijacking the brain’s only ‘feel good’ system, 
known as the ‘reward network’.”

My hunch is that men are greedier than 

Daniella Radice 

women, and that is based on wide reading about 
women’s behaviour in relation to at least three 
of these domains – sex, drugs and money. And 
that means women do a lot fewer very bad things 
in the world than men – including bankrupting 
countries with their personality-, morals- and 
judgment-destroying greed.

BARRIERS TO WOMEN’S LEADERSHIP

If you’d like to know the statistics on woman’s 
leadership in the city then you should read the 
excellent report by the Fawcett Society:, “The 
Right Man for Bristol”. Since becoming a 
Councillor I have been impressed by the number 
of  female managers and executives within Bristol 
City Council. However at the very top, in the 
areas where the most power resides,  a problem 
remains:  

“Our city lags behind the national average 
in all sectors when it comes to equality of 
representation.  

•     76% of Bristol City Councillors are male; 
   
•    Public Sector Boards based in Bristol are 
      almost exclusively (16/17) led by white 
      males, despite women being 65% of the 
      public sector workforce. 

•    Private Sector Boards of Bristol based 
     companies are made up predominantly of men 
     (79%) and at least ten of the largest employers 
     in Bristol have Boards comprised entirely 
     of men.”

So what lies behind these statistics? Research 
has shown that becoming a leader involves a 
fundamental identity shift. 
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• A lack of role models for women – the 
            fewer female leaders there are gives the 
            idea to younger women that being a 
            women is a liability, thus discouraging 
            them from viewing senior 
            women as good sources of advice 
            and support. 

• Gendered career paths and gendered 
            work – for example, in certain 
            organisations you have to have had 
            certain experience or followed  a 
            certain career path before you become 
            a senior  manager – or the fact that 
            many organisations undervalue the 
            behind-the-scenes work that many 
            women are good at, such as building a 
            team or avoiding a crisis, whereas they 
            reward heroic work more likely to be 
            done by men. 

• Women’s lack of access to networks 
             and sponsors.

 •          Women can have weaker 
             networks because they are more 
             inclined to interact with those of 
             the same gender, so have a lack of 
             access to infl uential colleagues. Men in 
             power tend to direct opportunities to 
             younger men who they view as more 
             likely than women to succeed. 

• The problem of perceived masculinity 
             and leadership. The ideal leader is seen 
             as decisive, assertive and independent 
             whereas women are seen as nice, 
             caring and unselfi sh. This means 
             that women who are good in male 
             roles are viewed as competent but 
             less nice than male equivalents. 
             Meanwhile, a woman in authority 
             with a feminine style may be liked but 
             not respected, and seen to be soft. 

IMAGE © Lucy Mcleod
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There are many opportunities to start 
developing your leadership skills. Many 
voluntary organisations need people to help 
run them. The Women’s Commission and 
Bristol Women’s Voice held an event on the 
3rd October called, “Meet Bristol’s Women 
Leaders and Come and Join us” featuring 
councillors, women on public boards and 

school governors. The aim was for women to 
meet women in leadership roles to fi nd out 
how they do it, and to start some effective 
networking. Please look out for future events 
on women’s leadership in the city and if you 
would like a Councillor to talk to you about 
being a woman councillor, please get in touch 
with me. 
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I currently chair the commission and will be happy to 
hear from you!

On International Women’s Day this year, George 
Ferguson, Mayor of Bristol, signed the European 
Charter for Equality of Women and Men in Local 
Life on behalf of the city of Bristol, the fi rst city in the 
UK to do so. 

To implement the charter, the Mayor proposed the 
establishment of a Women’s Commission to draw up 
the Women’s Strategy for Bristol to address areas of 
discrimination and disadvantage that women face. 

The Commission has set up task groups to investigate 
work going on in three of our six priorities: Women 
and transport, Getting more women into public 
life and Women’s Safety. Groups are tasked with 
engaging women across the city on these issues. 

Next steps include the setting up of the Women and 
Economy Task Group and Women’s Health. We are 
looking forward to further opportunities for sharing 
ideas and information in December.

A GROUND-BREAKING INITIATIVE

Penny Gane Dr Jane Harrington 

Currently I am Pro Vice-chancellor and Executive 
Dean of the Faculty of Business and Law at UWE, 
Bristol. I have lived and worked in Bristol since 1991, 
and worked at all levels of the institution starting as a 
researcher, completing a PhD on Gender and Trade 
Unions. I also hold a non-executive role with the 
association of business schools and sit on the South 
West CBI council. The further I progress in my career 
the fewer women I work with – this still remains the 
case in 2013 and is evident within the organisations 
that I work with in Bristol as well as nationally. 
I received the invitation to join the Women’s 
Commission and was keen to accept as it is an 
opportunity to shape the lives of women in Bristol 
and really make a difference. I was pleased to be 
involved in actually making a difference.

The women’s commission is focussing on key 
strategic areas of concern for women; transport, 
health, sexual violence, the economy, and 
representation in public life. My hope is that we can 
prioritise our concerns and move beyond strategy to 
some actions that will impact on women’s lives in 
Bristol. I am particularly pleased that the Mayor has 
recognised the importance of women’s equality and 
has backed this commission.

If I could change one thing about women’s lives it 
would be to have measures in place that ensure that 
all women are safe and violence against women is no 
longer a threat under which many women in their day 
to day life either experience or fear.
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The Mauretania is one of Bristol’s best kept 
secrets, and also one of the city’s most beautiful 
and historic buildings. The venue’s fascinating 
history begins in 1908 when the Mauretania was 
one of the world’s greatest ocean liners. When 
she was fi nally scrapped in 1935, a Bristol wine 
merchant bought some of her stunning interiors 
and installed them into his headquarters. This 
became the Mauretania club and the fi ttings have 
been carefully preserved as can still be seen now 
exactly as they were in the day. 

With its stunning art deco features of wood 
panelled walls, ornate plasterwork and opulent 
chandeliers the Mauretania really is a sight to 
behold. Recently the doors of the Mauretania have 
opened to the public with an exciting programme 
of creative events such as vintage markets, pop 
up dining and cocktail evenings, which make 
wonderful opportunities to enjoy the building’s 
luxurious setting. 

As well as the Mauretania lounge, the venue also 
boasts a fabulous club room, fi tted with a giant 

One of Bristol’s most hidden treasures opens its doors as a stunning events venue

glass domed ceiling from the Mauretania’s library, 
a giant glitter ball and plush blue velvet seating 
booths. It makes the perfect location to dance until 
the small hours.

For those looking for an event to roll in the New 
Year with sophistication there is the New Year’s 
Eve Masquerade Ball, which promises to be a 
decadent evening of fl amboyant entertainment.

Lovers of vintage and antiquity who are planning 
on tying the knot this year may be interested to 
hear that the Mauretania and it’s wonderful club 
room are both available for wedding functions.

If you are wondering where the Mauretania is, it’s 
located through a secret doorway on Park Street in 
Bristol’s city centre. 

The Mauretania is managed by renowned Bristol 
creative Keda Breeze. 
You can see more at www.mauretaniabristol.co.uk 
and @TheMauretania
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According to the UN, women 
make up half of the world’s 
population, perform two-thirds of 
its work hours, produce half of the 
world’s food, and yet only receive 
one-tenth of the world’s income. 
Women own just a tiny fraction of 
the world’s property, and represent 
about 70 percent of the world’s 
poor.

Carrying an uneven burden of 
the world’s poverty, women 
often face unequal treatment, 
discrimination, and harassment in 
many agricultural communities 
and garment factories across the 
globe.

Fairtrade is a way to change this 
story.  Most people would agree 
that Fairtrade offers a concrete 
contribution to poverty alleviation, 
but how much of a difference 
does Fairtrade really make to the 
lives of women in the developing 
world?

Women make up 27% of all 
farmers and workers in Fairtrade, 
50% of all tea workers. Gender 

equality is one of the principles 
of Fairtrade. 
Fairtrade standards demand:

• No discrimination in the 
            workplace
• No sexual harassment or 
            intimidation
• Equal voting rights for 
            every member
• Every worker receives 
            their own pay (tradition
            ally a woman’s wages 
            were paid to her
            husband)

Fairtrade empowers 
women, not only through 
labour protection 
required by the Fairtrade 
standards, but also through 
opportunities for education, 
scholarships, leadership 
roles, and micro-fi nance 
programs.  Fairtrade gives 
women a voice in a sector 
where many are invisible.

Many Fairtrade groups 
collectively decide to use 
their community development 
premiums on Women’s 
Empowerment Programs, in 
areas like alternative income, 
family planning, women’s 
health, training, education, and 
projects to assist mothers. 

Women often hold key decision-
making roles within the 
cooperatives, despite the cultural 
norms of inequality that are often 
present in rural areas.

CASE STUDY 1

Every year, a Fairtrade producer 
from Nicaragua visits Bristol for 
Fairtrade Fortnight in partnership 
with Bristol Link with Nicaragua 
http://bristolnicaragua.wordpress.
com 
For Fairtrade Fortnight 2014 
(24th February – 9th March), 
Margarita Espinoza, a Fairtrade 
coffee farmer from Sopexcca 
Coffee Co-operative in Nicaragua 
will be visiting schools in Bristol, 
and speaking at events in the city, 
including at a celebration for 
International Women’s Day on 8th 
March.
Margarita says ‘Since I joined 
Sopexcca I have been Fairtrade. 
This was six years ago and since 
then my life has changed. I am 
considered a coffee producer, 
not only an employee of the 
cooperative. 
I can provide resources for my 
family and the community. With 
the Fairtrade Premium for our 
cooperative, we have managed to 
improve the roads where I have 
my plot of land and we have also 
installed drinking water.

Bristol and 
Southwest 
Fairtrade
Co-ordinator

Jenny Foster
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“Being in a cooperative is something that helps you to 
grow as a woman, to form values, to be a leader. It teaches 
us to work together as only a united group is powerful 
and makes dreams come true. It also allows me to support 
families in the education of their children, providing 
school packages so that they don’t lack schooling.”

CASE STUDY 2

Consider the women of Sureñita in Honduras. The 
Cooperative’s Sureñita ( COREPROSUL) consists of 134 
local women who process cashew nuts, which are then 
exported to European Fairtrade retailers, not only a vital 
source of income for their families but also enabling them 
to fund development projects within their communities 
including the repair of school buildings and local roads.
Maria de los Santos Muñoz is one the women taking full 
control of her life. Maria joined the Cooperative in 1993 
with only a primary school education with her, which is 
common among the majority of women in her community. 
Maria lives in the community of La Constancia, 
Namasigue municipality, an area of Honduras where most 
women have little chance of development. However, 
Maria’s story illustrates the type of positive impact the 
Fairtrade approach can have on the lives of women.

Very quickly after she joined the Sureñita, Maria started 
training within the organization, taking a range of courses 
including management, accounting, gender studies, 
computing, processing and marketing of cashews and 
today Maria is the General Manager of one of the Sureñita 
Processing Plants.

She is currently completing a Bachelor’s degree and has 
also been able to study and train in the USA, Central 
America, Panama and the Dominican Republic and 
has willingly shared her knowledge with the rest of the 
women in the cooperative.

I’ll leave the fi nal word to Ibu Rahmah, Chairwoman of 
Fairtrade Ketiara Coffee Cooperative in Indonesia,  ‘In 
this region, it is women who do most of the day-to-day 
farming. Men mostly just smoke a cigarette! But we get 
fair rewards for what we do and we are happy.’

For more information
http://www.fairtrade.net/single-view+M5cbefdfdb11.html
For news and events of Fairtrade in Bristol, including 
Margarita’s speaking dates
www.bristolfairtrade.org.uk
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Can you tell us about Knowle 
West Health Park Company ?

KWHPC is a charity which works 
hard to tackle health inequalities 
in Knowle West and South 
Bristol. We deliver services, work 
in partnership to improve health, 
lobby for the needs of people in 
south Bristol and fundraise to 
commission services to meet local 
needs. The charity has a Board of 
Trustees, who are local people, 
who decide the priorities that the 
Company will work towards. 

Tell us a bit more 
about yourself.

I’ve worked in the Voluntary 
and Community Sector for over 
20 years, fi rstly at a Rape Crisis 
Centre, then in mental health 
services, drugs and alcohol 
services and for the last 7 years 
at KWHPC. I studied Sociology 
at the University of Liverpool 
and in 2005 completed a MSc 
in Management Development 
and Organisational Change at 
University of Bristol. 

What is your job?

I am the Chief Executive of 
Knowle West Health Park 
Company. I work on strategic 
development, policy and legal 
issues, fi nancial management, 
and service development. 
 

What motivated you to want to 
work in this area?

I had been working for 10 years 
in drugs and alcohol services, 
which had been subjected to 
several changes in policy, new 
initiatives and modernisation 
programmes. I was feeling that 
bureaucracy and monitoring were 
getting in the way of delivering 
good, effective services, which 
was what I wanted to do. Clearly 
it was time for a change, I saw 
the job advertisement for Knowle 
West and began reading up 
about health inequalities, and 
notably about how social class 
infl uences life expectancy. I was 
hooked because I have a very 
strong personal commitment to 
challenging inequality and I feel 
very passionate about working 
for the “underdog”.  Not being 
a Bristolian, I didn’t know a lot 
about Knowle West, and a few 
people suggested I should think 
twice about going there, which 
was nonsense, it’s a great place 
and I love working in the area. 
Over 60 years the NHS has done 
a massive amount to improve 
the health of all even if it has not 
narrowed the health gap between 
rich and poor. As the NHS is 
broken up and parts put into the 
private sector, I feel it is more 
important than ever to remember 
the gap and keep on fi ghting the 
inequalities.  

How do you think the changing 
health landscape will affect 
women in South Bristol?

I think that the period of austerity 
as a whole is having a detrimental 
effect on all areas where people 
experience poverty, insecure 
employment and low pay, 
which includes many people in 
South Bristol. As the NHS is 
fragmented, all patients risk the 
possibility of worse services, less 
seamless provision, and therefore 
greater frustration about how 
services are accessed. This will be 
more detrimentally felt by people 
who don’t understand the system 
or have diffi culty asserting their 
rights, so dwindling services will 
be more acutely felt by poorer and 
less articulate people. 

For women, the changes to health 
care are likely to be felt around 
access to specialist services. 
Currently the women I speak 
to feel that access to talking 
therapies such as specialist 
counselling for post natal 
depression, has worsened not 
improved since the service was 
recommissioned.  I think though 
it is important to remember that 
the people delivering services 
are often trying to do their best 
with limited resources, and that 
whilst the government often say 
that NHS spending is ring fenced, 
there is actually less money 
in the system. 
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In south Bristol, we need to be 
aware that in 17 months, the 
funding formula for GPs will 
change and our area will do very 
badly out of new arrangements. 
For Merrywood Practice here 
in Knowle West, there will be a 
6% cut to their budget. This will 
impact the health of everyone in 
south Bristol, and I would urge 
people to get involved with their 
local practices to challenge 
these changes. 

I guess the big challenge will 
be for women to infl uence 
the priorities that Clinical 
Commissioning Groups use 
to allocate the money. The 
government want to put the 
power in hands of GPs who are 
said to “know best” what their 
patients need, yet I’ve seen a 
statistic that only 43% of Clinical 
Commissioning Board members 
are GPs. Who are the other 57% 
that women’s groups and people 
fi ghting inequality should 
be lobbying? 

From your experience what do 
you think triggers mental health 
issues in the community?

Mental health is a complex issue. 
Among the numerous triggers for 
poor mental health would be stress 
and anxiety caused by family 
relationships, feeling powerless 
or out of control, lack of money, 
community problems, low hope 
and aspirations. Add to this 
specifi c issues such as domestic 
violence, drug and alcohol 

problems, unemployment, poor 
housing, caring responsibilities 
and poor access to support, it’s 
obvious that when times are 
tougher, mental health is more 
threatened. I see local people 
really struggling at present, some 
feel they have been scapegoated 
for the economic crisis because of 
the media portrayal of the welfare 
system and cuts to benefi ts, while 
the availability of secure, well 
paid jobs is still minimal in south 
Bristol. Issues like fuel poverty 
and the bedroom tax are really 
worrying for people who are 
struggling to make ends meet. 
Generally this is a hard time to 
stay mentally well.

What could women
do about this?

Get out and vote, make your voice 
heard, don’t let the only people 
to choose a government be rich 

white men! 
Actually I think it’s very hard, 
because a lot of people are 
really disenfranchised by all 
the political parties and they 
don’t see anyone fi ghting for the 
people who are really struggling 
in Britain.  It seems to me that 
members of communities must 
work hard to make their own 
daily lives better, and I still 
believe that working together 
for the benefi t of the many is far 
better than the individual pursuit 
of wealth. Plus human beings 
are social creatures, and when  
women come together to try and 
improve things they can always 
make a difference no matter how 
local or how small. 
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According to National 
Statistics, girls at GCSE                                            
level outperform boys. Yet, when 
they get to A-Level and onto 
university, the number of girls 
participating in Science, Maths 
and Technology-based (STEM) 
subjects begin to tail off.  

STEM subjects are historically 
male-dominated, which 
practically reduces the 
talent pipeline going 
into the workforce 

 According to WISE (Women in 
Science and Engineering), only 
13% of all UK STEM jobs are 
occupied by women. This means 
that within these industries, 
management struggles to fi nd 
women for senior roles or board 
members and that fewer women 
are setting up businesses in 
these areas, which limits the 
UK’s potential for economic 
growth.  WISE stipulates that 
if we can encourage more girls 
to participate in these subjects, 
then it will open up new career 
opportunities for women, and 
simultaneously, bring benefi ts to 
STEM industries and the
UK economy.

Natalie Boxford, a Bristol-
based engineer participates in a 
programme called “Engineering 
Awareness”, whereby she 
visits local schools from Year 
9 upwards to encourage female 
students to continue with 
STEM subjects at A-Level and 
university. “It is important that 
we target our audience before 
they start making career choices” 
says Natalie. By creating debates 
in schools on nuclear power, or 
practical experience in seismic 
engineering (for example, 
building structures resistant to 
earthquakes), she is encouraging 
girls to stay interested in STEM 
subjects, so that they will go on 
to study STEM at university. 

Natalie does fi nd it hard however, 
to see if what she has been doing 
is making a difference, especially 
as many of the students she 
works with are nine years off 
graduating from a degree. “The 
last college I visited, there was 
only one female in a group of 
45 that did A-Level Physics and 
Maths combined; the requisites 
you need for an engineering 
degree”, she remarks, “this made 
me think that we need to start 
mentoring girls from a younger 

age.” By thinking holistically 
and mentoring younger students, 
she should hopefully see over the 
next decade or two, an increase 
in women in the South West 
continuing with STEM subjects or 
moving into STEM industries. 

Natalie’s hard work and 
enthusiasm has paid off, as she 
has been nominated for a WISE 
Excellence Award, an award that 
recognises the achievement of 
women in the early stages of their 
STEM career. The WISE Awards 
are a celebration of the UK female 
talent in science, engineering and 
technology and it is great to see 
a Bristol-based woman emerging 
as the future talent for science-
based industry. “As my career 
progresses, I would like to see 
myself as a Business Manager 
and my long-term goal would be 
on the Board of Directors” says 
Natalie. 

Hopefully, Natalie can become 
part of our future statistics that 
will show women’s greater 
participation not just in STEM, 
but in senior roles and as board 
members, will benefi t both her 
industry and the UK economy.

CONTACT US    ASK@AMDARIS.COM   |    +44 (0)  1 17 935 3444  

ACCESS EXPERT SOFTWARE DEVELOPMENT TEAMS WHILST REDUCING YOUR COSTS

Sian Webb
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I will confess I started reading this 
book with some trepidation. You 
see I wanted to like it, I really did. I 
love Dawn French and her comedy 
stuff on TV, from ‘French 
and Saunders’ to ‘Murder 
Most Horrid’, however, 
and I’ll whisper this, I 
was disappointed in her 
fi rst novel, ‘A Tiny Bit 
Marvellous’.  I won’t 
dwell on it, but as popular 
as it was with critics 
and readers, I missed 
something, and just didn’t 
get it.  So, when ‘Oh Dear 
Sylvia’ arrived in my 
book pile I was scared 
to read it in case I was 
disappointed again.  I’m 
pleased to say I wasn’t.

I found French’s second 
novel more pleasing 
than her fi rst. As with 
‘Marvellous’, the 
story centres around 
relationships and how the 
characters relate to each 
other.  What’s different 
in this book, and indeed 
different from most 
books, is that the protagonist is in 
a coma throughout the tale.  Sylvia 
is in Suite 5, in a coma after a fall 
(won’t say too much more as I don’t 
want to spoil it).  We are introduced 
to her through the musings, 
monologues and soliloquies of 
her visitors. First to arrive is Ed, 
ex-husband of Sylvia, then there 

is Jo, her elder sister; Winnie, 
her nurse, Tia, her assistant/
housekeeper; Cat, her friend and 
fi nally Cassie, her daughter.

It emerges early on that Sylvia is 
not perfect, she has made some 
dubious life choices and as a 
result is all but excommunicated 
from the lives of her two 
children, her son Jamie doesn’t 
make an appearance until much 
later in the book.

There are twists in the tale, 
reminiscent of ‘Murder Most 
Horrid’.  I found it hard to get 
going in the book (more likely 

due to me not spending 
enough time on it rather 
than it being hard to 
read), but it was worth 
keeping going and 
completing it.  I can’t 
tell too much without 
giving it all away, so 
you’ll have to read it for 
yourself.

I liked reading the 
different people’s ideas 
on who Sylvia was and 
what she meant to them.  
I liked the diary style 
charting the few days 
we spend with Sylvia.  I 
liked the links between 
the characters that 
developed through the 
story.  I liked the pathos 
and comedy intertwined 
through the story.  I was 
not so convinced by 
the dialect writing style 
projecting the voices 
of Winnie; “Dere you 

are, Sylvia ... I cyan’t open the 
window due to possible cold 
or h’infection”, or Tia, who 
refers to her boss as Mrs Shit, 
due to her accent.

Sarah Read

A REVIEW BY SARAH READ
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What question are you asked above all others? 
The one I am asked almost every day is: “Why are 
there are so few women in comedy?”

I’m asked this not because I’m a particular expert, 
but because in January 2012 – out of frustration at 
the lack of women being booked by comedy clubs 
and TV or radio shows – I started an all-female 
comedy night in Bristol called What The Frock! 
I now put on at least one show a month, and have 
appeared in national magazines, newspapers and 
am often on the BBC banging on about women in 
the arts. 

And people need to bang on about this because 
if you turn on the TV or go to a gig… you’d be 
forgiven for thinking that all women are good for 
is looking pretty and being young. Which is why 
I am repeatedly asked: “Why are there are so few 
women in comedy?” 

Recently, I read an essay by Virginia Woolf 
from 1920, “The Intellectual Status of Women”. 
In it, Virginia mentions Ethel Smyth. “Who is 
she?” you ask. Well, Ethel was a composer and 
suffragist. But why have so few people heard 

of her? Virginia blames tradition. There is a long 
tradition of successful and talented men, so she 
argues it has paved the way for future men to be 
equally successful and talented. But we have no 
such history for women, which is why we women 
must work triply hard for anyone to even notice us, 
never mind think we’re doing OK.

Why are there so few women in comedy? It’s 
because there have been so few successful female 
comedians in the past, that people are entrenched in 
the idea that women don’t do funny. Sure, the odd 
one sneaks through – Sarah Millican has sold out 
three tours and has a TV show; Victoria Wood is a 
national treasure; and who doesn’t love a bit of Mel 
& Sue tasting cakes? But it’s not enough! There are 
thousands of women in comedy, and lots of them 
have appeared on What The Frock!’s stage. Yet you 
haven’t heard of them because without the breaks 
on TV and radio that the men get, female comedians 
remain lazy punchlines for the mediocre men 
standing in their way. 

Website: www.whatthefrockcomedy.co.uk
Twitter: @WTFrock_Comedy

Jane Duffus

IMAGE © ‘Kate Smurthwaite’ - Rouben White
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We are currently living in an intense 
environment of popular culture dominated by 
music videos, which are focused on traditional 
images of gender, sexuality, race and ethnicity. 
Music videos may have changed over the course 
of modern history, but have certainly grown 
to be bigger, bolder, some would say sexier 
and more controversial. The reason for fi nding 
music videos problematic may be because of the 
unrealistic images of the human body and the 
messages that are being portrayed and sold by 
major music industries. 

Music is one of the major things that connects 
the people of Bristol, both within and beyond 
the city. It allows people to feel a rainbow of 
emotions and express themselves in countless 
ways. 

Music can take us on a trip down memory 
lane, it can give us a sense of total 
freedom during the private moments when 
we dance around in our underwear and 
for some, music is their lifeline. 

However, much of the popular music produced 
today is accompanied with videos that present 
distorted images of sexuality and objectify 
women’s bodies. This is particularly the case 

of Black women’s bodies which are often 
exotifi ed, have their behinds’ fetishized and 
are continuously limited of their autonomy 
because of their race,ethnicity, class and 
gender.

Music videos for commercial pop music are 
dominated by idioms of Black youth and 
working class culture. This distinctive and very 
lucrative portion of the music industry was 
articulated in the late 1970s and early 1980s 
with hip-hop culture but gained momentum in 
the 1990s, which saw the mass mainstreaming 
of music videos – not exclusive to hip-hop 
culture, but also found in genres of teen pop, 
punk, metal and indie. 

It would now be appropriate to list some of the 
recent and previous artists who are featured 
in popular music videos that reproduce the 
stereotypical controlling images of (Black) 
womanhood and the idea of macho, yet glossy 
and groomed masculinity.  I am confi dent that 
you can name three artists as a minimum - such 
as Rihanna, Nelly and Miley Cyrus. 

If one were to pay closer attention and 
spend time  dissecting such music videos, 
you will fi nd that women’s bodies are being 
emphasised, chopped up, twisted and modifi ed 
to live up to the dominated images of what has 
been constructed as attractive. These music 
videos  are often one-dimensional. Women are 

Pauline Musoke
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active in a decorative manner with almost no 
existence of sexual diversity - this is the case for 
both the leading and background entertainers. 
Also, women often act as subordinate male 
sponsors whose sole purpose is to sexually 
pleasure and entertain the opposite sex.

The images presented in music videos are 
familiar to most of us and we also see them 
across other forms of visual entertainment 
such as fi lms, television series and games. 
However, commercial music videos represent 
one of the most popular forms of entertainment 
that can also have profound implications for 
young people, who are the primary audience. 
Continuously being exposed to hyper-sexualised 
images can lead to (young) people exacerbating 
gender oppression and antagonism in 
relationships. In addition, becoming increasingly 
accepting of interpersonal violence against 
women, supporting rape culture and stereotypical 
gender role attitudes. 

Criticising the music industry is not to deny 
the fact that in some cases, female artists use 
the realm of popular culture and performance 
for the purpose of social commentary, in order 
to respond and resist the controlling images of 
women. Not to acknowledge that contemporary 

commercial music videos are a larger social 
and political problem is risky and troublesome. 
On the other hand, it is understandable that 
some turn a blind eye to this, because of the 
amount of sexist and racist material that we 
are exposed to daily. At some point, all of this 
becomes white noise - noise that clearly has a 
much darker side to it. 

Rewind&Reframe is a project run by a group 
of young people who see the severity in music 
videos and the damaging images that are being 
produced and re-produced without major 
questioning. This group have taken on the task 
of holding the music industry and stakeholders 
of visual entertainment accountable by 
addressing them and other social and political 
decision-makers. We hope to empower and 
encourage other young people, who may have 
similar concerns, to speak out and question 
what you see. If you see this too and feel that 
you can relate, I welcome and encourage you 
to support the movement. 
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In 2011, Brook commissioned a study of over 
2,000 14-18 year olds, to explore young people’s 
experiences of Sex and Relationships Education 
(SRE). The study showed that 47% of secondary 
school pupils think their school’s Sex and 
Relationships Education (SRE) does not meet 
their needs. 

The lack of relevant sex and relationships 
education in schools and at home means 81% of 
teenagers are getting most of their sexual health 
knowledge from less reliable sources, leaving 
them vulnerable and ill-prepared to navigate 
their way through relationships.

The survey found that young people rely on 
often ill-informed sources, such as peers, for 
information resulting in the spread of dangerous 
sex myths, which can lead to poor decisions and 
unwanted outcomes.  

 challenging society’s negative attitudes about sex

Brook’s young volunteers launched the 
Sex:Positive campaign to take a stand and 
challenge society’s negative attitudes about sex. 
Brook wants a society which is more open and 
honest about sex and relationships, celebrates 
sexuality and embraces individuality.

The campaign asks people to pledge to help 
create a Sex:Positive society where we:

DO listen to what young people have to say.

DO support young people’s right to express and 
enjoy their sexuality.

DO support young people’s individual choices.

DO talk openly and honestly about sex.

DON’T feel embarrassed to talk about sex.

DON’T exaggerate young people’s sexual 
behaviour.

DON’T judge and demonise young people.

DON’T allow young people to be bullied and 
hurt.

You can visit www.sexpositive.org.uk to fi nd 
out more, sign up to the campaign, or create a 
written or video pledge.

Brook runs a confi dential sexual health service 
for young people under 25 at The Station, Silver 
Street, Bristol.
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B R I S T O L  W O M E N  A R E  I N S P I R A T I O N A L

F I N D  U S  O N  w w w . F A C E B O O K . C O M / B R I S T O L W O M A N  A N D  T W I T T E R  @ B R I S T O L W O M A N

J O I N  T H E  B R I S T O L  W O M A N  C O M M U N I T Y  T O D A Y  ! 


